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DESCRIPTION OF THE WORK REMUNERATION PROCEDURE AT ST.
IGNATIUS OF LOYOLA COLLEGE

I. GENERAL PROVISIONS

This description establishes the remuneration system for lecturers, research (applied research and
professional art) staff, administrative and service staff at St. Ignatius of Loyola College (hereinafter
referred to as the College): the principles for determining official salaries, allowances, bonuses,
premiums and the procedure for settlement.

The description has been prepared in accordance with the Law on Science and Studies of the
Republic of Lithuania, the Labour Code of the Republic of Lithuania, the Law on Remuneration of
Employees of Budgetary Institutions and Remuneration of Commission Members of the Republic of
Lithuania, other applicable legal acts, the Statute of the College and internal documents.

In accordance with the principle of academic autonomy, the College determines the conditions
of remuneration for employees, the requirements for positions, and the procedure for competitions
and attestation. The official salary is calculated by applying the base amount of the official
salary (remuneration) multiplied by the coefficient set for the specific position.

The terms used in the description correspond to the terms used in the Law on Science and Studies and
the internal documents of the College. The qualification categories assigned to employees during
certification (e.g. A-D) may influence the selection of salary coefficients and the amounts of
allowances.

II. TERMS

The following terms are used in this Description:

Employee — a natural person working at the College under an employment contract for remuneration.
Lecturer — a person who educates and teaches pupils, students and auditors at the College, holding
the position of professor, associate professor, senior lecturer, lecturer or assistant.

Researcher — a researcher holding the position of chief researcher, senior researcher, researcher,
research intern or junior researcher.

Academic staff — lecturers and research staff.

Academic Council — the collegial academic management body of the College.

. Administrative and service staff — the administrative staff consists of the College's employees who

perform administrative functions. Service staff consists of personnel performing service functions
necessary for the implementation of the College's vocational training, study, research and
experimental (social, cultural) development or economic activity tasks.

Fixed monthly salary — the main component of an employee's salary, expressed as a salary
coefficient, which is linked to the basic position category of an academic employee or the position
level of an administrative and service employee. The fixed monthly salary is calculated by
multiplying the relevant salary coefficient by the base amount (BD). The salary coefficient unit is
equal to the base amount (BD).



13. Fixed hourly wage — the main component of an employee's wage, linked to the employee's position
level or category, expressed as an amount in euros per hour, which cannot be less than the minimum
hourly wage set by the Government of the Republic of Lithuania.

14. Base amount — an indicator used to determine the fixed and additional monthly wage amount, which
is linked to the salary coefficient.

15. Variable remuneration — a component of remuneration that includes bonuses, premiums and
additional remuneration.

16. A bonus is a component of remuneration paid to employees for pre-agreed additional work or the
performance of additional duties or tasks, or for passive standby duty.

17. Bonus — a component of remuneration paid on a one-off basis to encourage employees.

18. Additional work remuneration part — work remuneration component part, paid

to employees in accordance with the procedure established by the College's legislation or by agreement
between the parties.

19. Additional benefits — a component of total remuneration that includes monetary and non-monetary
benefits received by the employee.

20. Benefit — a sum of money paid to an employee in accordance with the procedure established by the
laws of the Republic of Lithuania.

21. Allewance — a sum of money paid to an employee in accordance with the procedure established by the
College's legal acts.

22. Principles of the remuneration system:

22.1. internal equity — a remuneration system that complies with the principle that employees
performing work of equal complexity and significance are paid equal remuneration according to the
assigned job level;

22.2. external competitiveness — a remuneration system that complies with the principle that the
remuneration paid to employees is comparable to that of positions of the same value on the
Lithuanian remuneration market;

22.3. individual assessment — a remuneration system that complies with the principle that an
employee's remuneration is differentiated according to the employee's competence, work experience
and/or annual performance assessment;

22.4. gender equality and non-discrimination — a remuneration system that avoids any discrimination
on the basis of gender or other grounds. In applying this principle, employees are paid non-
discriminatory wages, which they receive directly or indirectly from their employer for their work.

23. Job level — the value of an administrative or service employee's position, indicating its complexity,
level of responsibility and importance to the College's activities.

24. Job structure — grouping of different positions of administrative and service staff, indicating the
structure of the College and allowing jobs to be linked to the Lithuanian remuneration market.

25. Position category — the category assigned to an academic employee, defining the entirety of the
employee's rights and duties in performing their job functions. The job category is determined by
assessing the career achievements of a prospective or current employee. Career achievements and the
job category assigned on the basis thereof are approved by a decision of the relevant management
body in accordance with its competence.

26. Annual performance appraisal — a system for evaluating employee performance, which includes
setting goals, interim performance reviews and performance evaluations. The annual performance
appraisal is designed to encourage College employees to pursue the College's and individual goals, to
provide an opportunity to evaluate the employee's annual



work results, review the fixed monthly salary, and link the employee's annual
results with an annual bonus.

27. Comparative value of remuneration (hereinafter referred to as comparative value) (English:
Compa-ratio) — the ratio of an individual employee's remuneration to the remuneration paid on the
Lithuanian remuneration market for work of the same complexity.

28. Other terms used in the Regulations are defined in the Law on Science and Studies of the Republic of
Lithuania, the Labour Code of the Republic of Lithuania, resolutions of the Government of the
Republic of Lithuania and the Statute of the College.

III. REMUNERATION STRUCTURE

29. The total remuneration of College employees includes wages and additional benefits:

30. The salary consists of:

30.1. a fixed monthly salary;

30.2. fixed hourly wage;

30.3. variable remuneration:

30.3.1. Bonus:

30.3.1.1. for performing the functions (duties) of temporarily absent employees;

30.3.1.2. for services provided to economic entities and project activities;

30.3.1.3. for performing unplanned or additional tasks, formulated in writing, with the employee's
consent, exceeding the established workload;

30.3.1.4. for academic staff for performing management functions;

30.3.1.5. for the performance of assigned functions, academic staff elected to collegial management bodies
for passive on-call duty at home, paid to administrative and service staff.

30.3.1.6. for passive on-call duty at home, paid to administrative and service staff.

30.3.2. Bonus:

30.3.2.1. annual bonus paid for performance results;

30.3.2.2. bonus for the results of an employee's studies or scientific activities in accordance with the

criteria approved by order of the Director

approved criteria;

30.3.2.3. Qua r t e r ly bonus paid to administrative and service staff for quarterly results;

30.3.2.4. incentive bonus paid to employees in accordance with the Director's order or the procedure

established therein, taking into account the financial capabilities of the College and the income and

expenditure estimate approved by the College's Board.

30.3.3. Additional remuneration:

30.3.3.1. to academic staff for meeting the requirements for a higher category of the relevant position;
30.3.3.2. for the implementation of targeted programmes.

30.4. Additional benefits:

30.4.1. additional monetary benefits, which include payments and allowances;

30.4.2. additional non-monetary benefits — benefits that provide the employee with direct or indirect
monetary value, e.g. sports, professional development opportunities, studies, additional holidays, flexible
working hours, remote work, etc.

31. The total remuneration of an employee depends on the level or category of the position, the
performance of the College and the individual performance of the employee.



IV.  DETERMINATION OF THE MONTHLY SALARY OF ACADEMIC STAFF
DETERMINATION

32. The categories of academic staff positions are determined in accordance with the College's Procedure
for the Certification and Competition for Positions of Lecturers and Research (Applied Research and
Professional Art) Staff.

33. The positions and categories of academic staff at the College are grouped into 4 groups:

33.1. Category A1-A4: professor, senior research staff member.

33.2. Categories B1-B3: associate professor, senior research fellow.

33.3. Categories C 1-C3: lecturer, research worker.

33.4. Category D1-D2: assistant, junior researcher.

34. Each group of academic staff categories has a minimum and maximum fixed monthly salary limit
(see Appendix 1), which overlaps between job categories:

34.1. the maximum fixed monthly salary limit for assistants and junior researchers D2 is equal to the

minimum fixed monthly salary limit for lecturers and researchers C1;

34.2. the maximum fixed monthly salary limit for lecturers and researchers C3 is equal to the minimum

fixed monthly salary limit for associate professors and senior researchers B1;

34.3. The maximum fixed monthly salary limit for associate professors and senior researchers B3 is

equal to the minimum fixed monthly salary limit for professors and senior researchers Al.

35. The monthly salary limits for academic staff categories are set and approved by the Director of the
College after consulting the Academic Council of the College.

36. The monthly salary of academic staff, linked to the base amount, shall be determined and approved by
the Director of the College according to the categories of positions.

is determined and approved by the Director of the College.

37. As an exception, the Director of the College may apply a monthly salary adjustment coefficient to
lecturers or researchers with exceptional competence, taking into account the opinion of the College's
attestation and competition commission.

38. The minimum and maximum monthly salary limits for academic staff categories may be reviewed
once a year, in the first quarter, taking into account the following criteria:

38.1. the financial results of the College's activities;

38.2. changes in wages in the market;

38.3. higher wage fund resources (compared to the previous year) provided for in the income and

expenditure estimate approved by the College Board.

39. Hourly rates for teaching work are calculated based on the monthly salary of an academic employee
according to the base category of the assigned position and are approved by order of the Director.

40. The monthly or hourly wages of project lecturers and researchers are approved by order of the
Director, taking into account the terms of remuneration set by the project funder.

41. The monthly or hourly salary of academic staff engaged in project activities and non-formal
education may not exceed 400 per cent of the salary for the corresponding position (full-time) and is
formed from project funding, taking into account the requirements of the project funder.



42. The minimum and maximum limits of the monthly or hourly remuneration of guest lecturers and
researchers shall be determined by the Director in accordance with the principles of the remuneration
system and in compliance with the annual income and expenditure estimate approved by the College
Board.

V. DETERMINATION OF THE VARIABLE REMUNERATION OF ACADEMIC
STAFF DETERMINATION

43. Bonuses are paid:

43.1. for performing the functions (duties) of a temporarily absent employee:

43.1.1. in the event of illness — from the third day of substitution, not exceeding 50 per cent of the
substitute employee's saved salary fund;

43.1.2. in the case of an unfilled position — a bonus of up to 50 per cent of the substitute employee's
regular monthly salary may be paid, as determined by the Director (not exceeding the maximum
working time provided for in Article 114 of the Labour Code of the Republic of Lithuania).

43.2. for commissioned activities, services provided by the College to economic entities and other
scientific or study projects, a bonus may be paid, which may not exceed 400 per cent of the (full-
time) fixed monthly salary and is formed from the College's own funds and/or project funding,
taking into account the requirements of the project financier;

43.3. for the performance of unplanned or additional tasks (formulated in writing) exceeding the
established workload, with the consent of the employee. The total amount of bonuses paid per year
may not exceed 400 per cent of the fixed monthly salary;

43.4. employees in managerial positions shall be paid a fixed monthly bonus for performing managerial
functions or functions assigned to the relevant employees within the scope of their duties. The
amounts of fixed monthly bonuses are approved by the Director of the College after considering the
proposals of the Academic Council of the College;

43.5. to employees elected to collegial management bodies for performing their assigned functions: The
Chair of the College Board (if he or she is an academic employee of the College), the Chair of the
Academic Council, the Chairs of the College committees, and other heads of the College's structural
bodies may be paid bonuses appointed by a separate order of the Director of the College.

44. Bonuses are paid:

44.1. for the results of an employee's studies or scientific activities. The amount of bonuses and
evaluation criteria

are determined and approved by order of the Director;

44.2. Incentive bonuses are paid to employees by order of the Director or in accordance with the
procedure established by him, taking into account the financial capabilities of the College and the
income and expenditure estimate approved by the College Board.

44.3. the annual bonus is paid for results achieved and additional contributions.

45. The methodology for calculating the annual bonus, the terms and conditions of payment are
established in a separate description of the annual performance planning and management procedure
for employees. The payment of annual bonuses to academic staff is approved by the Director.

46. An additional part of the salary is paid:

46.1. to academic staff for meeting the requirements of a higher category of the relevant position, in
accordance with the procedure for the certification and competition for positions of lecturers and
research (applied research and professional art) staff at St. Ignatius College.



46.2. for the implementation of targeted programmes, the conditions of which are established and
approved by order of the Director

by order of the Director.

VI. DETERMINATION OF THE FIXED MONTHLY SALARY OF
ADMINISTRATIVE AND SERVICE STAFF

47. The fixed monthly salary of administrative and service staff is linked to the level of the position,
which is assigned during the position evaluation taking into account the position description and the
following criteria:

47.1. education;

47.2. professional experience;

47.3. management level;

47.4. complexity of work;

47.5. responsibility;

47.6. level of decision-making and freedom of action;
47.7. working conditions;

47.8. independence and creativity at work;

47.9. possession of additional skills or knowledge relevant to the current duties.

48. The positions of administrative and service staff are evaluated by the Director, taking into account the
position groups (see Annex 2). The evaluated positions are assigned to the appropriate level in the
structure of administrative and service staff positions, which is approved by order of the Director.

49. Each level of administrative and service staff positions has four fixed monthly salary intervals,
according to which employees are assigned to salary groups. Employees are grouped according to a
comparison of their individual salaries with the Lithuanian labour market and the average salaries of
administrative and service staft:

49.1. The lower part of the interval includes new employees with minimum qualifications, as well as
employees who have recently been promoted and are improving their skills. The comparative value
of these employees' salaries is less than 80 per cent.

49.2. The second part of the interval includes employees who competently perform their main
functions. This group includes employees whose comparative wage value is 80-100 per cent.

49.3. Interval III — employees who perform their main functions excellently, often exceeding the set
indicators. This group includes employees whose comparative salary value is 100-120 per cent;

49.4. 1V (upper) interval — employees who achieve exceptional results, high-level specialists, experts in
their field, who have exceptional skills and experience, and who contribute to the effective and high-
quality development of the College with their knowledge. This group includes employees whose
comparative value of remuneration is more than 120 per cent.

50. The minimum and maximum limits of the fixed monthly salary of administrative and service

employees according to job groups (see Appendix 2) are set and approved by the Director of the
College.
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58.

The Director shall determine and approve the ranges of fixed monthly salaries for employee positions
linked to the base amount, in accordance with the established limits for fixed monthly salaries for
position groups.

The fixed monthly salary of first-level department heads may not exceed two fixed and additional
monthly salaries of an A3 category academic employee (professor or senior researcher).

As an exception, for administrative and service staff with exceptional competence, the Director may
apply a coefficient adjusting the fixed monthly salary, taking into account changes in the Lithuanian
labour market.

The fixed monthly salary of the Director of the College is determined by the Board of the College.

. The fixed monthly salary of the Director of the College may not exceed three fixed and additional

monthly salaries of an academic employee (professor or senior researcher) of category A3.

The hourly rates for administrative and service staff are calculated on the basis of the employee's
fixed monthly salary according to the assigned position level and interval and are approved by order
of the Director.

The monthly or hourly salary of administrative and service staff engaged in project activities may not
exceed 400 per cent of the fixed monthly salary for the corresponding position (full-time) and is
formed from project funding, taking into account the requirements of the project financier.

The fixed monthly salary and position level of administrative and service staff may be reviewed
individually at the initiative of the immediate supervisor, taking into account the available financial
resources, if the employee's position and responsibilities have changed:

58.1. in the event of an increase in competence or the scope of work, it is recommended to increase the

fixed salary by 5-10 per cent;

58.2. in the case of promotion to a higher position (e.g., transition from a specialist position to a

59.

managerial position), it is recommended to increase the fixed salary by up to 20 per cent.
The annual review of employees' fixed monthly salaries takes place during the annual
budget planning process, taking into account the following criteria:

59.1. the employee's performance results for the previous year (in accordance with the annual

performance planning and management procedure for administrative and service staff at St. Ignatius
Loyola College);

59.2. changes in wages in the market;

59.3. the employee's fixed monthly salary range and salary group;

60.

61.

higher wage fund resources (compared to the previous year) provided for in the income and
expenditure estimate approved by the College Board.

VII. DETERMINATION OF THE VARIABLE WORKING TIME OF ADMINISTRATIVE
AND SERVICE EMPLOYEES DETERMINATION OF VARIABLE
REMUNERATION

Bonuses are paid:

61.1. for performing the functions (duties) of a temporarily absent employee:

61.1.1. in the event of illness — from the third day of substitution, not exceeding 50 per cent of the wage

fund saved by the substitute employee;



61.1.2. in the case of an unfilled position — a bonus of up to 50 per cent of the substitute employee's
regular monthly salary, which must be adequate to the actual increase in workload (not exceeding
the maximum workload provided for in Article 144 of the Labour Code of the Republic of
Lithuania).

61.2. employees are paid a bonus for work performed in accordance with orders from economic entities
and/or project activities, which may not exceed 400 per cent of the total monthly salary for the main

position and is formed from the College's own funds and/or project funding, taking into account the
requirements of the project financier;

61.3. for the performance of unplanned or additional tasks (formulated in writing) exceeding the
established workload, with the consent of the employee. The total amount of bonuses paid per year
may not exceed 400 per cent of the fixed monthly salary;

62. for passive on-call duty at home, in accordance with the procedure established by the Labour Code of the

Republic of Lithuania.

63. Bonuses are paid:

63.1. a quarterly bonus for the individual or collective results achieved by the employee during the
quarter. The quarterly bonus may only be paid for positions approved by order of the Director, taking
into account the work indicators and output standards set out in the order and/or the value of funds
attracted by the employee and/or the value of commissioned work and projects;

63.2. the quarterly bonus may not exceed 5 per cent of the value of commissioned works and projects.
In the case of shared responsibility among several employees, the quarterly bonus shall be divided
among the relevant number of employees, taking into account the contribution of each employee.
The amount (percentage) of the quarterly bonus may be changed by a separate order of the Director.
In other specified cases (see subparagraph 63.1), the quarterly bonus shall be determined by a
separate order of the Director;

63.3. employees who are eligible for quarterly bonuses are not eligible for annual bonuses;

63.4. the annual bonus for achievements in implementing the College's activity plans, taking into
account the results of the achievement of the objectives set during the annual activity planning and
management interviews with employees. The detailed methodology for calculating the annual bonus,
the conditions and procedure for payment are set out in a separate description of the annual
performance planning and management procedure for the administration and service employees of
St. Ignatius College. The incentive bonus is paid to employees by order of the Director or in
accordance with the procedure established by him, taking into account the financial capabilities of
the College and the income and expenditure plan approved by the College Board.

63.5. The incentive bonus is paid to employees by order of the Director or in accordance with the
procedure established by him, taking into account the financial capabilities of the College and the
income and expenditure estimate approved by the College Board.

64. The additional part of the remuneration is paid for the implementation of targeted programmes, the
conditions of which

are established and approved by order of the Director.

VIII. FINAL PROVISIONS

65. The salary planning process is carried out by the Personnel Department.

66. Salaries are paid to College employees twice a month on the dates specified in their employment
contracts. Upon written request of the employee, salaries are paid once a month.

67. Bonuses shall not be awarded to employees who have committed a breach of their work duties or
academic ethics in the last 6 months.



68. Annual or quarterly bonuses are reduced or not paid if the College fails to achieve its financial targets.

69. Overtime, night work, work on rest days and public holidays are paid in accordance with the
procedure established by the Labour Code of the Republic of Lithuania.

70. The base amount is determined and approved by the Director after hearing the opinion of the
College's Academic Council and taking into account inflation changes, the College's financial
capabilities, and the income and expenditure estimate.



APPENDIX 1

Coefficients for academic staff (mandatory under Article 72! of the Law on Science and Studies):

Position Coefficient (range)
Senior research staff member 1.65
Senior research worker 1.45-2.31
Researcher/intern 1.45
Junior researcher 1.37-1.63
2025 lecturer position coefficients (fixed part):
Position Coefficient

Professor 2.6
Visiting Professor 2.66
Associate Professor 2.22
Associate professor (recognised artist with a master's degree) 1.94
Visiting associate professor 2.2
Visiting associate professor (recognised artist with a master's 1.94
degree)

degree)

Senior lecturer 1.89
Practising lecturer 1.89
Lecturer (with a doctorate) 1.89
Lecturer (with a master's degree) 1.76
Assistant (with a master's degree) 1.46
Assistant (with a bachelor's degree) 1.44




APPENDIX 2

Minimum and maximum limits of the fixed monthly salary of administrative and service staff by job

group:
Job group Min Max. Min. salary Max. salary
Coefficient coefficient (EUR) (EUR)

Level A specialist 2.0 32 1,785 2,857
Level B specialist 1.5 2.4 1,339 2,142
Level C employee 1.00 1.60 893 1,429
Unskilled - - 1,038 1,038
(MMA)
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PATVIRTINTA
2023 m. rugse¢jo mén. 30 d. Akademinés tarybos
nutarimu Nr. 5

SV.IGNACO LOJOLOS KOLEGIJOS DARBO APMOKEJIMO TVARKOS APRASAS
I. BENDROSIOS NUOSTATOS

Sis aprasas nustato Sv. Ignaco Lojolos kolegijos (toliau — Kolegija) déstytoju, mokslo (taikomuyjy
tyrimy ir profesinio meno) darbuotojy, administracijos ir aptarnavimo darbuotojy darbo
apmokéjimo sistemg: pareiginés algos nustatymo principus, priedus, priemokas, premijas ir
atsiskaitymo tvarka.

ApraSas parengtas vadovaujantis Lietuvos Respublikos mokslo ir studijy jstatymu, Lietuvos
Respublikos darbo kodeksu, Lietuvos Respublikos biudzetiniy istaigy darbuotojy darbo
apmokeéjimo ir komisijy nariy atlygio uz darbg jstatymu, kitais taikytinais teisés aktais, Kolegijos
Statutu ir vidaus dokumentais.

Kolegija, vadovaudamasi akademinés autonomijos principu, nustato darbuotojy darbo apmokeéjimo
salygas, pareigybiy reikalavimus, konkursy ir atestacijy tvarkg. Pareiginé alga skaic¢iuojama taikant
pareiginés algos (atlyginimo) bazinj; dydj, padauginus 1§ konkreciai pareigybei nustatyto
koeficiento.

ApraSe vartojamos sgvokos atitinka mokslo ir studijy jstatymo ir Kolegijos vidaus dokumenty
savokas. Atestacijos metu darbuotojams priskirtos kvalifikacinés kategorijos (pvz., A-D) gali
daryti jtaka pareiginés algos koeficienty parinkimui ir priedy dydziams.

II. SAVOKOS

Siame Aprase vartojamos savokos:

Darbuotojas — pagal darbo sutart] Kolegijoje uz atlygj dirbantis fizinis asmuo.

Déstytojas — asmuo, ugdantis ir mokantis mokinius, studentus ir klausytojus Kolegijoje, einantis
profesoriaus, docento, vyresniojo lektoriaus, lektoriaus ar asistento pareigas.

Mokslo darbuotojas — tyr¢jas, einantis vyriausiojo mokslo darbuotojo, vyresniojo mokslo
darbuotojo, mokslo darbuotojo, mokslininko stazuotojo ar jaunesniojo mokslo darbuotojo pareigas.
Akademiniai darbuotojai — déstytojai ir mokslo darbuotojai.

Akademiné taryba — Kolegijos kolegialus akademinis valdymo organas.

. Administracijos ir aptarnavimo darbuotojai — administracijos personalg sudaro Kolegijos

pareigybiy, atlieckanc¢iy administracijos paskirtas funkcijas, personalas. Aptarnaujant] personalg
sudaro aptarnavimo funkcijg atliekantis personalas, reikalingas Kolegijos profesinio mokymo,
studijy, moksliniy tyrimy ir eksperimentinés (socialinés, kultiirinés) plétros ar iikinés veiklos
uzdaviniams jgyvendinti.

Pastovus ménesinis darbo uZmokestis — pagrindiné darbuotojo darbo uzmokescio sudedamoji
dalis, iSreiksta pareiginés algos koeficientu, kuris yra siejamas su akademinio darbuotojo bazine
pareigybés kategorija ar administracijos ir aptarnavimo darbuotojo pareigybés lygiu. Pastovus
ménesinis darbo uzmokestis apskai¢iuojamas atitinkamg pareiginés algos koeficientg dauginant i$
bazinio dydzio (BD). Pareiginés algos koeficiento vienetas yra lygus baziniam dydziui (BD).



13. Pastovus valandinis darbo uZmokestis — pagrindiné darbuotojo darbo uzmokesc¢io sudedamoji
dalis, siejama su darbuotojo pareigybés lygiu ar kategorija, iSreikSta eury suma per valanda, kuri
negali biiti mazesné nei Lietuvos Respublikos Vyriausybés nustatytas minimalus valandinis
atlygis.

14. Bazinis dydis — rodiklis, skirtas pastoviam ir papildomam ménesinio darbo uzmokescio dydziui
nustatyti, kuris yra susietas su pareiginés algos koeficientu.

15. Kintamas darbo uZmokestis — sudedamoji darbo uzmokescio dalis, kuri apima priemokas,
premijas ir papildomg darbo uzmokescio dalj.

16. Priemoka — darbo uzmokescio sudedamoji dalis, mokama darbuotojams uz i§ anksto sutartg
papildomg darbg ar papildomy pareigy arba uzduociy vykdyma, ar pasyvy budéjima.

17. Premija — darbo uzmokescio sudedamoji dalis, skiriama vienkartinai skatinti darbuotojus.

18. Papildoma darbo uZmokes¢io dalis — darbo uzmokes¢io sudedamoji dalis, mokama
darbuotojams Kolegijos teisés akty nustatyta tvarka arba Saliy susitarimu.

19. Papildomos naudos — viso atlyginimo sudedamoji dalis, kuri apima darbuotojo gaunamas
pinigines ir nepinigines naudas.

20. ISmoka — pinigy suma, iSmokama darbuotojui LR teisés akty nustatyta tvarka.

21. Pasalpa — pinigy suma, iSmokama darbuotojui Kolegijos teisés akty nustatyta tvarka.

22. Atlygio sistemos principai:

22.1. vidinis lygiavertiSkumas — atlygio sistema, atitinkanti principg, kad darbuotojams,
atliekantiems vienodo sudétingumo ir reikSmingumo darba, mokamas vienodas atlygis pagal
priskirta pareigybés lygj;

22.2. iSorinis konkurencingumas — atlygio sistema, atitinkanti principa, kad darbuotojams
mokamas darbo uzmokestis yra palyginamas su tos pacios vertés pareigybe Lietuvos atlygio
rinkoje;

22.3. individualus jvertinimas — atlygio sistema, atitinkanti principg, kad darbuotojo darbo
uzmokestis yra diferencijuojamas atsizvelgiant | darbuotojo kompetencija, darbo patirt ir (ar)
metinj veiklos jvertinima;

22.4. ly€iy lygybé ir nediskriminavimas — atlygio sistema, kurig taikant vengiama bet kokio
diskriminavimo lyties ir kitais pagrindais. Taikant §] principa darbuotojui mokamas
nediskriminacinis darbo uzmokestis, kurj darbuotojas tiesiogiai ar netiesiogiai gauna i§ darbdavio
uz savo darba.

23. Pareigybés lygis — administracijos ir aptarnavimo darbuotojy pareigybés verté, nurodanti jos
sudétinguma, atsakomybés lygj ir svarbg Kolegijos veiklai.

24. Pareigybiu struktiira — administracijos ir aptarnavimo darbuotojy skirtingy pareigybiy
sugrupavimas, nurodantis Kolegijos struktiirg ir leidziantis susieti pareigybes su Lietuvos atlygio
rinka.

25. Pareigybés kategorija — akademiniam darbuotojui priskirtina pareigybés kategorija, apibréZianti
darbuotojo teisiy ir pareigy, atliekant darbo funkcija, visumg. Pareigybés kategorija nustatoma
jvertinant biisimo ar esamo darbuotojo karjeros pasiekimus. Karjeros pasiekimai ir pagal juos
priskirtina pareigybés kategorija tvirtinami atitinkamo valdymo organo sprendimu pagal jam
priskirta kompetencija.

26. Metinis veiklos vertinimas — darbuotojy veiklos vertinimo sistema, kuri apima tiksly iskélima,
tarping veiklos perzitrg ir veiklos vertinimg. Metinis veiklos vertinimas skirtas skatinti Kolegijos
darbuotojus siekti Kolegijos ir individualiy tiksly, suteikti galimybe jvertinti darbuotojo metinius



darbo rezultatus, perzitiréti pastovy ménesinj darbo uzmokest], susieti darbuotojo metinius
rezultatus su metine premija.

27. Darbo uZmokes€io lyginamoji verté (toliau — lyginamoji vert¢) (angl. Compa-ratio) —
individualaus darbuotojo darbo uzmokescio santykis su Lietuvos atlygio rinkoje mokamu darbo
uzmokesc¢iu uz tokio paties sudétingumo darbg.

28. Kitos Nuostatuose vartojamos sgvokos apibréztos LR mokslo ir studijy istatyme, LR darbo
kodekse, LR Vyriausybés nutarimuose ir Kolegijos statute.

III. ATLYGIO STRUKTURA

29. Visas Kolegijos darbuotojy atlyginimas apima darbo uzmokestj ir papildomas naudas:

30. Darbo uzmokestj sudaro:

30.1. pastovus ménesinis darbo uzmokestis;

30.2. pastovus valandinis darbo uzmokestis;

30.3. kintamas darbo uzmokestis:

30.3.1. Priemoka:

30.3.1.1.uz laikinai nesan¢iy darbuotojy funkcijy (pareigy) vykdyma;

30.3.1.2.uz suteiktas paslaugas tikio subjektams ir projektine veikla;

30.3.1.3.uz 1§ anksto nesuplanuoty ar papildomy, rastu suformuluoty, darbuotojo sutikimu atlieckamy

uzduociy, virsijan¢iy nustatyta darbo kriivj, vykdyma;

30.3.1.4.akademiniams darbuotojams uz vadovavimo funkcijy vykdyma;

30.3.1.5.uz priskirty funkcijy vykdyma i kolegialius valdymo organus iSrinktiems akademiniams

darbuotojams;

30.3.1.6.uz pasyvy budéjimg namuose, mokama administracijos ir aptarnavimo darbuotojams.

30.3.2. Premija:

30.3.2.1.metin¢ premija, mokama uz pasiektus veiklos rezultatus;

30.3.2.2.premija uz darbuotojo studijy ar mokslo veiklos rezultatus pagal Direktoriaus jsakymu

patvirtintus kriterijus;

30.3.2.3 ketvirtiné premija, mokama administracijos ir aptarnavimo darbuotojams uz pasiektus

ketvirtinius rezultatus;

30.3.2.4.skatinamoji premija, mokama darbuotojams Direktoriaus jsakymu ar juo nustatyta tvarka,

atsizvelgiant | Kolegijos finansines galimybés ir Kolegijos valdybos patvirtintg pajamy ir iSlaidy
samatg.

30.3.3. Papildoma darbo uzmokescio dalis:

30.3.3.1.akademiniams darbuotojams uz reikalavimy atitinkamos pareigybés aukStesnei kategorijai

tenkinima;

30.3.3.2.uz tiksliniy programy jgyvendinima.

30.4. Papildomos naudos:

30.4.1. papildomos piniginés naudos, kurios apima iSmokas ir paSalpas;

30.4.2. papildomos nepiniginés naudos — naudos, kurios darbuotojui teikia tiesiogiai ar netiesiogiai
pinigine verte iSreiSkiamg nauda, pvz., sportas, profesinio tobulinimo galimybés, studijos,
papildomos atostogos, lankstus darbo grafikas, nuotolinis darbas ir kt.

31. Visas darbuotojo atlyginimas priklauso nuo pareigybés lygio ar pareigybés kategorijos, Kolegijos

ir individualiy darbuotojo veiklos rezultaty.



IV. AKADEMINIU DARBUOTOJU MENESINIO DARBO UZMOKESCIO
NUSTATYMAS

32. Akademiniy darbuotojy pareigybiy kategorijos nustatomos vadovaujantis Kolegijos Déstytojy ir
mokslo (taikomyjy tyrimy ir profesinio meno) darbuotojy atestavimo ir konkursy pareigoms eiti
tvarkos aprasu.

33. Kolegijos akademiniy darbuotojy pareigybés ir kategorijos grupuojamos j 4 grupes:

33.1. Al-A4 kategorija: profesorius, vyriausiasis mokslo darbuotojas.

33.2. BI1-B3 kategorija: docentas, vyresnysis mokslo darbuotojas.

33.3. C 1-C3 kategorija: lektorius, mokslo darbuotojas.

33.4. DI1-D2 kategorija: asistentas, jaunesnysis mokslo darbuotojas.

34. Kiekviena akademiniy darbuotojy kategorijy grupé turi minimalig ir maksimaliag pastovaus
ménesinio darbo uzmokescio ribg (zr. 1 Prieda), kuri persidengia tarp pareigybiy kategorijy:

34.1. asistenty, jaunesniyjy mokslo darbuotojy D2 maksimali pastovaus ménesinio darbo
uzmokescio riba lygi lektoriy, mokslo darbuotojy C1 minimaliai pastovaus ménesinio darbo
uzmokescio ribai;

34.2. lektoriy, mokslo darbuotojy C3 maksimali pastovaus ménesinio darbo uzmokescio riba lygi
docenty, vyresniyjy mokslo darbuotojy B1 minimaliai pastovaus ménesinio darbo uzmokescio
ribai;

34.3. docenty, vyresniyjy mokslo darbuotojy B3 maksimali pastovaus ménesinio darbo uzmokescio
riba lygi profesoriy, vyriausiyjy mokslo darbuotojy Al minimaliai pastovaus ménesinio darbo
uzmokescio ribai.

35. Akademiniy darbuotojy kategorijy grupiy ménesinio darbo uzmokescio ribas, iSklaus¢s Kolegijos
Akademings tarybos nuomonés, nustato ir tvirtina Kolegijos Direktorius.

36. Akademiniy darbuotojy ménesinj darbo uzmokestj, susietg su baziniu dydziu, pagal pareigybiy
kategorijas nustato ir tvirtina Kolegijos Direktorius.

37. ISimties tvarka iSskirtinés kompetencijos déstytojams ar mokslo darbuotojams Kolegijos
Direktorius, atsizvelges | Kolegijos atestacijos ir konkurso komisijos nuomong, gali pritaikyti
ménesinj darbo uzmokestj koreguojantj koeficienta.

38. Akademiniy darbuotojy kategorijy grupiy minimaliy ir maksimaliy ménesinio darbo uzmokescio
riby perzitra gali vykti vieng karta metuose, pirmajj mety ketvirtj, atsizvelgiant i Siuos kriterijus:

38.1. finansinius Kolegijos veiklos rezultatus;

38.2. darbo uzmokescio kaitg rinkoje;

38.3. Kolegijos valdybos patvirtintas pajamy ir iSlaidy sgmatoje numatytas didesnes (palyginti su
praéjusiais metais) darbo uzmokescio fondo 1ésas.

39. Pedagoginio darbo valandiniai jkainiai apskai¢iuojami remiantis akademinio darbuotojo ménesinio
darbo uzmokescio dydziu pagal priskirtg pareigybés bazing kategorijg ir yra tvirtinami Direktoriaus
jsakymu.

40. Projekto déstytojy, mokslo darbuotojy ménesinj ar valandinj darbo uzmokestj, atsizvelgiant i
projekto finansuotojo nustatytas darbo apmokéjimo salygas, jsakymu tvirtina Direktorius.

41. Projektine veikla, neformaly Svietimg vykdanc¢iy akademiniy darbuotojy ménesinis ar valandinis
darbo uzmokestis negali virSyti 400 procenty atitinkamos pareigybés (viso etato) darbo
uzmokes¢io ir yra suformuojamas iS projekty finansavimo 1éSy, atsizvelgiant j projekto
finansuotojo reikalavimus.



42. Kviestiniams déstytojams ir mokslo darbuotojams ménesinio ar valandinio darbo uzmokescio
minimalias ir maksimalias ribas, vadovaudamasis atlygio sistemos principais, laikydamasis
Kolegijos valdybos patvirtintos metinés pajamy ir i§laidy samatos, nustato Direktorius.

V. AKADEMINIU DARBUOTOJU KINTAMO DARBO UZMOKESCIO
NUSTATYMAS

43. Priemokos mokamos:

43.1. uz laikinai nesancio darbuotojo funkcijy (pareigy) vykdyma:

43.1.1. ligos atveju — nuo treCios pavadavimo dienos, nevirSijant 50 procenty pavaduojamojo

darbuotojo sutaupyto darbo uzmokescio fondo;

43.1.2. neuzimtos pareigybés atveju — gali buti mokama priemoka iki 50 procenty pavaduojamojo

darbuotojo pastovaus ménesinio darbo uzmokescio, skiriama Direktoriaus sprendimu (nevir$ijant
LR darbo kodekso 114 str. numatyto maksimaliojo darbo laiko).

43.2. uzuzsakomajg veikla, Kolegijos suteiktas paslaugas tikio subjektams ir kitus mokslo ar studijy
projektus gali biiti mokama priemoka, kuri negali virSyti 400 procenty pareigybés (viso etato)
pastovaus ménesinio darbo uzmokescio ir yra suformuojama i$ nuosavy kolegijos 1¢Sy fondo ir
(ar) 18 projekty finansavimo 1€Sy, atsizvelgiant j projekto finansuotojo reikalavimus;

43.3. uzdarbuotojo sutikimu atliekamy i§ anksto nesuplanuoty ar papildomy uzduociy (suformuluoty
rastu), vir§ijanciy nustatytg darbo kriivi, vykdyma. Per metus iSmokamy priemoky suma negali
vir§yti 400 procenty pastovaus ménesinio darbo uzmokescio;

43.4. darbuotojams, einantiems vadovaujancias pareigas, mokama pastovi ménesin¢ priemoka uz
vadovavimo funkcijy vykdyma arba funkcijos pavedamos atitinkamiems darbuotojams vykdomy
pareigy apimtyje. Pastoviy ménesiniy priemoky dydzius, jvertinuses Kolegijos Akademinés
tarybos sitilymus, tvirtina Kolegijos Direktorius;

43.5. 1 kolegialius valdymo organus iSrinktiems darbuotojams uz priskirty funkcijy vykdyma:
Kolegijos valdybos pirmininkui (jeigu jis yra Kolegijos akademinis darbuotojas), Akademinés
tarybos pirmininkui, Kolegijos komitety pirmininkams, kitiems Kolegijos struktiiriniy organy
vadovams gali biiti mokamos atskiru Kolegijos Direktoriaus jsakymu paskirtos priemokos.

44. Premijos mokamos:

44.1. uz darbuotojo studijy ar mokslo veiklos rezultatus. Premijy dydis bei vertinimo kriterijai
nustatomi ir tvirtinami Direkotoriaus jsakymu;

44.2. skatinamoji premija mokama darbuotojams Direktoriaus jsakymu ar jo nustatyta tvarka,
atsizvelgiant ] Kolegijos finansines galimybes ir Kolegijos valdybos patvirtintg pajamy ir islaidy
samata;

44.3. metiné premija mokama uZz pasiektus rezultatus ir papildoma indélj.

45. Metinés premijos apskaiiavimo metodika, mokéjimo salygos ir tvarka nustatomi atskiru
darbuotojy metinio veiklos planavimo ir valdymo tvarkos aprasu. Akademiniy darbuotojy metiniy

premijy iSmokéjima tvirtina Direktorius.

46. Papildoma darbo uzmokescio dalis mokama:

46.1. akademiniams darbuotojams uz atitinkamos pareigybés auksStesnés kategorijos reikalavimy

tenkinima, vadovaujantis Sv. Ignaco Lojolos kolegijos déstytojy ir mokslo (taikomyjy tyrimy ir
profesinio meno) darbuotojy atestavimo ir konkursy pareigoms eiti tvarkos aprasu.



46.2. uz tiksliniy programy jgyvendinimg, kuriy sglygos nustatomos ir tvirtinamos Direktoriaus
jsakymu.

VI.  ADMINISTRACIJOS IR APTARNAVIMO DARBUOTOJU PASTOVAUS
MENESINIO DARBO UZMOKESCIO NUSTATYMAS

47. Administracijos ir aptarnavimo darbuotojy pastovus meénesinis darbo uzmokestis siejamas su
pareigybés lygiu, kuris priskiriamas pareigybés vertinimo metu atsizvelgiant | pareigybés
apraSyma ir Siuos kriterijus:

47.1. iSsilavinima;

47.2. profesing patirtj;

47.3. vadovavimo lygmen;j;

47.4. darbo sudétinguma;

47.5. atsakomybe;

47.6. sprendimy priémimo lygj ir veikimo laisve;

47.7. darbo salygas;

47.8. savarankiSkumag ir kiirybiSkuma darbe;

47.9. papildomy igidziy ar svarbiy einamoms pareigoms Ziniy turé¢jima.

48. Administracijos ir aptarnavimo darbuotojy pareigybes, atsizvelgiant | pareigybiy grupes (zr. 2
prieda), vertina Direktorius. [vertintos pareigybés priskiriamos atitinkamam lygiui Administracijos
ir aptarnavimo darbuotojy pareigybiy struktiiroje, kuri tvirtinama Direktoriaus jsakymu.

49. Kiekvienas administracijos ir aptarnavimo darbuotojy pareigybiy lygis turi keturis pastovaus
ménesinio darbo uzmokescio intervalus, pagal kuriuos darbuotojai priskiriami darbo uzmokescio
grupéms. Darbuotojai sugrupuojami vadovaujantis individualaus darbo uzmokescio palyginimu su
Lietuvos darbo uzmokesc¢io rinkos ir administracijos ir aptarnavimo darbuotojy atlyginimy
vidurkiu:

49.1. I (apatin¢je) intervalo dalyje yra nauji darbuotojai su minimalia kvalifikacija, taip pat neseniai
paaukstinti, tobulinantys gebéjimus darbuotojai. Siy darbuotojy darbo uzmokeséio lyginamoji
verté yra maziau negu 80 procenty;

49.2. 1I intervalo dalyje — darbuotojai, kompetentingai atlickantys pagrindines savo funkcijas. Siai
grupei priskiriami darbuotojai, kuriy darbo uzmokescio lyginamoji verté yra 80—100 procenty;

49.3. 1II intervalo dalyje — darbuotojai, puikiai atlickantys pagrindines savo funkcijas, daznai
virijantys nustatytus rodiklius. Siai grupei priskiriami darbuotojai, kuriy darbo uzmokeséio
lyginamoji verté yra 100—120 procenty;

49.4. 1V (virSutingje) intervalo dalyje — iSskirtiniy rezultaty pasiekiantys darbuotojai, auksto lygio
specialistai, savo srities ekspertai, turintys iSskirtiniy jgiidziy ir patirties, savo ziniomis
prisidedantys prie efektyvios ir kokybiskos Kolegijos plétros. Siai grupei priskiriami darbuotojai,
kuriy darbo uzmokescio lyginamoji verté yra daugiau negu 120 procenty.

50. Administracijos ir aptarnavimo darbuotojy pastovaus ménesinio darbo uzmokescio minimalias ir
maksimalias ribas pagal pareigybiy grupes (Zr. 2 priedg), nustato ir tvirtina Kolegijos Direktorius.



51. Darbuotojy pareigybiy lygiy pastovaus ménesinio darbo uzmokescio intervalus, susietus su baziniu
dydziu, nustato ir tvirtina Direktorius, vadovaudamasis nustatytomis pareigybiy grupiy pastovaus
meénesinio darbo uzmokesc¢io ribomis.

52. Pirmojo lygmens padaliniy vadovy pastovus ménesinis darbo uzmokestis negali virSyti A3
kategorijos akademinio darbuotojo (profesoriaus ar vyriausiojo mokslo darbuotojo) dviejy
pastoviy ir papildomy ménesiniy darbo uzmokesciy.

53. ISimties tvarka iSskirtinés kompetencijos administracijos ir aptarnavimo darbuotojams Direktorius,
atsizvelges 1 Lietuvos darbo uzmokescio kaitg rinkoje, gali pritaikyti pastovy ménesinj darbo
uzmokestj koreguojantj koeficienta.

54. Kolegijos Direktoriui pastovy ménesinj darbo uzmokestj nustato Kolegijos valdyba.

55. Kolegijos Direktoriaus pastovus ménesinis darbo uzmokestis negali virSyti A3 kategorijos
akademinio darbuotojo (profesoriaus ar vyriausiojo mokslo darbuotojo) trijy pastoviy ir papildomy
ménesiniy darbo uzmokesciy.

56. Administracijos ir aptarnavimo darbuotojy valandiniai jkainiai apskai¢iuojami remiantis
darbuotojo pastovaus ménesinio darbo uzmokes¢io dydziu pagal priskirta pareigybés lygi bei
intervalg ir yra tvirtinami Direktoriaus jsakymu.

57. Projektine veikla vykdanciy administracijos ir aptarnavimo darbuotojy ménesinis ar valandinis
darbo uzmokestis negali virSyti 400 procenty atitinkamos pareigybés (viso etato) pastovaus
ménesinio darbo uzmokescio ir yra suformuojamas i§ projekty finansavimo 1éSy, atsizvelgiant |
projekto finansuotojo reikalavimus.

58. Administracijos ir aptarnavimo darbuotojy pastovus ménesinis darbo uzmokestis ir pareigybés
lygis tiesioginio vadovo iniciatyva, atsizvelgiant j turimas finansines galimybes, gali biti
perziiirétas individualiai, jeigu pakito darbuotojo pareigybé ir atsakomybeé:

58.1. kompetencijos kilimo atveju ar did¢jant darby mastui rekomenduojama pastovy darbo

uzmokestj didinti 5-10 procenty;

58.2. keliant j aukStesnes pareigas (pvz., pereinant i§ specialisto pareigy j vadovo pareigas),
rekomenduojama pastovy darbo uzmokestj didinti iki 20 procenty.

59. Metinis darbuotojy pastovaus ménesinio darbo uzmokesCio perzitiros procesas vyksta metinio
Kolegijos veiklos biudZeto planavimo metu, atsizvelgiant j Siuos kriterijus:

59.1. darbuotojo praéjusiy mety veiklos rezultatus (vadovaujantis Sv. Ignaco Lojolos Kolegijos

administracijos ir aptarnavimo darbuotojy metinio veiklos planavimo ir valdymo tvarkos aprasu);

59.2. darbo uzmokescio kaitg rinkoje;

59.3. darbuotojo pastovaus ménesinio darbo uzmokescio intervalg ir darbo uzmokescio grupe;

60. Kolegijos valdybos patvirtintas pajamy ir iSlaidy samatoje numatytas didesnes (palyginti su
praéjusiais metais) darbo uzmokescio fondo 1ésas.

VII. ADMINISTRACIJOS IR APTARNAVIMO DARBUOTOJU KINTAMO DARBO
UZMOKESCIO NUSTATYMAS

61. Priemokos mokamos:

61.1. uz laikinai nesancio darbuotojo funkcijy (pareigy) vykdyma:

61.1.1. ligos atveju — nuo treCios pavadavimo dienos, nevirSijant 50 procenty pavaduojamojo
darbuotojo sutaupyto darbo uzmokescio fondo;



61.1.2. neuzimtos pareigybés atveju — mokama priemoka iki 50 procenty pavaduojamojo darbuotojo
pastovaus ménesinio darbo uzmokescio, kuri turi buti adekvati realiai iSaugusiam darbo kriiviui
(nevirSijant Lietuvos Respublikos darbo kodekso 144 str. numatyto maksimalaus darbo krtivio).

61.2. darbuotojui uz darba vykdant tkio subjekty uzsakymus ir (ar) projekting veikla mokama
priemoka, kuri negali vir§yti 400 procenty pagrindinés pareigybés viso etato pastovaus ménesinio
darbo uzmokescio ir yra suformuojama i§ nuosavy Kolegijos ¢Sy fondo ir (ar) i§ projekty
finansavimo 1é8y, atsizvelgiant j projekto finansuotojo reikalavimus;

61.3. uzdarbuotojo sutikimu atlieckamy i§ anksto nesuplanuoty ar papildomy uzduociy (suformuluoty
rastu), vir§ijanciy nustatytg darbo kriivj, vykdyma. Per metus iSmokamy priemoky suma negali
virSyti 400 procenty pastovaus ménesinio darbo uzmokescio;

62. uz pasyvy budé¢jima namuose, vadovaujantis Lietuvos Respublikos darbo kodekso nustatyta tvarka.

63. Premijos mokamos:

63.1. ketvirtiné premija uz pasiektus ketvirtinius darbuotojo individualius ar Kolegijos rezultatus.
Ketvirtiné premija gali buti mokama tik Direktoriaus jsakymu patvirtintoms pareigybéms,
atsizvelgiant j jsakyme nustatytus darbo rodiklius bei i§dirbio normas ir (ar) darbuotojo pritraukty
1€8y ir (ar) uzsakomyjy darby ir projekty verte;

63.2. ketvirtin¢ premija gali sudaryti ne daugiau nei 5 procentus nuo uzsakomyjy darby ir projekty
verteés. Keliy darbuotojy atsakomybés pasidalijimo atveju ketvirtiné premija skaidoma
atitinkamam darbuotojy skaiciui, atsizvelgiant j kiekvieno darbuotojo indélj. Ketvirtinés premijos
dydis (procentas) gali biiti kei¢iamas atskiru Direktoriaus jsakymu. Kitais nurodytais atvejais (Zr.
63.1 papunktj) ketvirtiné premija nustatoma atskiru Direktoriaus jsakymu;

63.3. darbuotojams, kuriems yra numatyta ketvirtinés premijos galimybé, metin¢ premija netaikoma;

63.4. metiné premija uz pasiekimus jgyvendinant Kolegijos veiklos planus, atsizvelgiant j darbuotojy
metinio veiklos planavimo ir valdymo pokalbiy metu nustatyty tiksly pasiekimo rezultatus. Detali
metinés premijos apskai¢iavimo metodika, mokéjimo salygos ir tvarka nustatomi atskiru Sv.
Ignaco Lojolos Kolegijos administracijos ir aptarnavimo darbuotojy metinio veiklos planavimo ir
valdymo tvarkos aprasu;

63.5. skatinamoji premija mokama darbuotojams Direktoriaus jsakymu ar jo nustatyta tvarka,
atsizvelgiant | Kolegijos finansines galimybes ir Kolegijos valdybos patvirtintg pajamy ir iSlaidy
samatq.

64. Papildoma darbo uzmokescio dalis mokama uz tiksliniy programy jgyvendinima, kuriy salygos

nustatomos ir tvirtinamos Direktoriaus jsakymu.

VIII. BAIGIAMOSIOS NUOSTATOS

65. Darbo uzmokescio planavimo procesa vykdo Personalo skyrius.

66. Darbo uzmokestis Kolegijos darbuotojams mokamas du kartus per ménesj darbo sutartyse
nurodytais terminais. Esant rastiSkam darbuotojo praSymui, darbo uzmokestis mokamas kartg per
meénesj.

67. Premijos neskiriamos darbuotojui, kuris per pastaruosius 6 ménesius padaré darbo pareigy ar
akademinés etikos pazeidima (-y).



68. Metinés ar ketvirtinés premijos mazinamos arba nemokamos Kolegijai nepasiekus finansiniy
tiksly.

69. Uz virsvalandzius, darbg naktj, poilsio ir Svenciy dienomis mokama Lietuvos Respublikos darbo
kodekse nustatyta tvarka.

70. Bazinj dydj, iSklausiusi Kolegijos Akademinés tarybos nuomong, atsizvelgusi ] infliacijos
poky¢ius, finansines Kolegijos galimybes, pajamy ir i§laidy sgmata, nustato ir tvirtina Direktorius.



1 PRIEDAS

Mokslo darbuotojy koeficientai (privalomi pagal Mokslo ir studijy jstatymo 72 str.):

Pareigybé Koeficientas (intervalas)
Vyriausiasis mokslo darbuotojas 1,65-2,97
Vyresnysis mokslo darbuotojas 1,45-2,31
Mokslo darbuotojas / stazuotojas 1,45-1,76
Jaunesnysis mokslo darbuotojas 1,37-1,63
2025 m. déstytojy pareigybiy koeficientai (pastovioji dalis):
Pareigybé Koeficientas

Profesorius 2,66
Kviestinis profesorius 2,66
Docentas 2,22
Docentas (pripazintas menininkas su magistro laipsniu) 1,94
Kviestinis docentas 2,22
Kviestinis docentas (pripazintas menininkas su magistro 1,94
laipsniu)

Vyresnysis lektorius 1,89
Déstytojas praktikas 1,89
Lektorius (su daktaro laipsniu) 1,89
Lektorius (su magistro laipsniu) 1,76
Asistentas (su magistro laipsniu) 1,46
Asistentas (su bakalauro laipsniu) 1,44




2 PRIEDAS

Administracijos ir aptarnavimo darbuotojy pastovaus ménesinio darbo uzmokescio minimalios ir

maksimalios ribos pagal pareigybiy grupes:

Pareigybiy grupé Min. Max. Min. alga Max. alga
koeficientas koeficientas (EUR) (EUR)
A lygio specialistas 2,00 3,20 1785 2 857
B lygio specialistas 1,50 2,40 1339 2142
C lygio darbuotojas 1,00 1,60 893 1429
Nekvalifikuotas - - 1038 1038
(MMA)
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	VIII. BAIGIAMOSIOS NUOSTATOS
	1 PRIEDAS
	Mokslo darbuotojų koeficientai (privalomi pagal Mokslo ir studijų įstatymo 72¹ str.):
	2025 m. dėstytojų pareigybių koeficientai (pastovioji dalis):

	2 PRIEDAS
	Administracijos ir aptarnavimo darbuotojų pastovaus mėnesinio darbo užmokesčio minimalios ir maksimalios ribos pagal pareigybių grupes:



